ST MARY’S RC PRIMARY SCHOOL ANTI-BULLYING POLICY

(As part of the positive behaviour management policy)

                                                         2010
As the Christian community of St Mary’s School, Swinton, we uphold the values of the Gospel as stated in our mission statement.  We cannot condone any behaviour that harms physically or emotionally any member of our community.

Our pupils need to recognize each others rights to

· be physically safe

· be able to keep their own possessions and money

· be free of insult, derogatory terms and teasing

· be able to associate with other young people for companionship and friendship.

STAFF RESPONSE TO BULLYING
Pupils must feel safe to talk to a member of staff when bullying occurs.  Sometimes what may seem quite trivial to an adult can be really distressing for a child.

The aim of any intervention should be:

· to make the victim feel safe

· to encourage better behaviour from the bully and colluders.

WHAT IS BULLYING?

· When a child is repeatedly singled out to be ‘picked on’ either physically or verbally

· When the intention is to hurt, isolate or humiliate an individual

It can be:

Emotional
being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures)

Physical
pushing, kicking, hitting, punching or any use of violence

Racist
taunts, graffiti, gestures

Sexual
unwanted physical contact or sexually abusive comments

Homophobic 
focusing on issues of sexuality

Verbal
Name-calling, sarcasm, spreading rumours, teasing

Cyber
all areas of the internet and associated technology

(Kidscape 2005)

WE DO NOT CONSIDER BULLYING TO BE:

· An isolated incident
· A ‘falling out’
· A one off disagreement
POSSIBLE SIGNS OF BULLYING

· reluctance to walk to and from school

· reluctance to attend school

· becomes withdrawn, anxious or lacking in confidence

· stammering

· attempts to run away

· change in sleep patterns

· work deteriorates

· possessions ‘go missing’

· asks for money for indeterminate reasons

· unexplained cuts/bruises

· becomes aggressive, disruptive, unreasonable

· starts to bully other children or siblings

· won’t discuss his/her problems

These signs could indicate other problems, but bullying should be considered and investigated.

PREVENTION- Stopping bullying happening

It is the responsibility of all within the school to maintain the ethos and positive behaviour management policy. Pupils need good role models to help them develop their own self-discipline. We are committed to:

· focus on what is going well

· give plenty of praise

· draw attention to good behaviour

· give clear and regular reminders of what is expected

· talk to the children about good behaviour and good manners

· set an example in dress, manner, courtesy and care

Similarly, all staff should be treated with respect. If an adult feels bullied by another member of staff, parent or governor they should immediately report this to the headteacher. If their complaint concerns the headteacher they should speak to the deputy headteacher who will inform the Chair of Governors.

Strategies for preventing bullying include:

1. Staff will make pupils aware of the problems caused through bullying through:

· whole school discussion through themed assemblies

· class discussions

· group discussions and,

· talking with individual pupils.

2. Bullying themes incorporated into circle time through the PSHSE curriculum using SEAL (Social and Emotional Aspects of Learning) strategies

3. Peer mediators (Guardian Angels) are trained in Year 5 to help with minor playground issues in order to avoid small problems growing into larger ones

4. A regular themed week takes place each year in the autumn term to highlight the effects of bullying. (Anti-bullying week, E Safety week)

5. Cloakrooms and toilets are supervised to minimize the possibilities of bullying

6. Class rules are established at the beginning of the school year to promote positive behaviour and these rules are referred to regularly throughout the year.

7. Cyber bullying is discouraged through our e safety internet policy and mobile phones are not allowed in school.

PROCEDURES

· bullying incidents are reported to staff

· in cases of serious bullying the incidents will be recorded by staff

· in serious cases parents may be informed and will be asked to meet with the headteacher to discuss the problem

· bullying behaviour or threats of bullying  must be investigated

· children who bully will be helped to reform their behaviour

OUTCOMES

· The ‘bully’ will be asked to apologise either in verbal or written form
· If possible the children will be reconciled
· After the incident has been investigated and dealt with, monitoring will take place to ensure repeated bullying does not take place 
· In serious cases, suspension or exclusion will be considered.
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(Sources consulted in the compilation of this policy include, KIDSCAPE, CHILDINE, DCSF publications and informal discussion with leadership teams from Salford schools) 

ST MARY’S RC PRIMARY SCHOOL

SWINTON

BULLYING – A Charter for action

We are working with, staff pupils and parents to create a school community where bullying is not tolerated. 

Our school community

· Discusses, monitors and reviews our anti-bullying policy on a regular basis.
· Supports staff to promote positive relationships and identify and tackle bullying appropriately.

· Ensure that pupils are aware that all bullying concerns will be dealt with sensitively and effectively; that pupils feel safe to learn; and that pupils abide by the anti bullying policy.

· Report back quickly to parents/carers regarding their concerns on bullying and deals promptly with complaints. Parents/carers in turn work with the school to uphold the anti-bullying policy.

· Seeks to learn from anti-bullying good practice elsewhere and utilizes the support of Salford Local Authority and relevant organizations where appropriate.

The governors agreed this policy on 14/10/10 (date) and it will be reviewed in partnership with staff, parents / carers and students again on 14/10/12(date) unless there are changes in National or Local Guidance.

Signed: Mrs J Dixon  coordinator

Signed: Mrs J Leader  Governor

Signed: Mrs D Raynor Headteacher
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